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HBO CURC 
Wednesday, November 8th 
D21 1423 Upper Ottawa Street, Unit 2 
10:00 a.m.  
 
Village Restaurant Lunch 
Tuesday, November 21st 
35 King St. E, Stoney Creek 
12 p.m. 
 
Whitehern Tour and Lunch 
Tuesday, December 12th 
41 Jackson St W., Hamilton 
11 a.m. 

 

Editors: R. Giles, M. Payne, T. Viola 
 

OSSTF ARM Website 
 

For a compendium of information regarding 
ARM chapters from across Ontario, please 
see http://www.armcouncil.osstf.ca/. 
 

President’s Report 

 

• Executive Meetings 

Meetings for the executive are scheduled 

for Monday, November 6; Monday, 

December 4; and Monday, January 8. 

Meetings begin at 10:30 a.m. at the D21 

Office. All are welcome. 

 

• Lunch at the Village Restaurant 

In November we plan to go back to one of 

our favourite eating spots. Lunch is at 12 

p.m. in Stoney Creek. Parking is 

available behind the restaurant. After 

lunch we can visit the local stores. 

• Lunch and Tour Dec 12 

Our December social begins with a return 

to the Whitehern Historic House for 

“Christmas with the McQueston 

Children”. Parking is available at City 

Hall. Lunch follows at the George 

Hamilton Restaurant (NW corner of Bay 

and King).  

 

The Labour Day Parade was very well 

attended. This year the route started at 

Bayfront Park, went downtown and returned 

to the park for lunch. 

 

As we informed the membership in the 

spring, Bill Morneau and the federal 

Liberals proposed Bill C27 in 2016. This 

would allow another kind of pension plan 

that would be a disaster for our members. It 

is currently not on the Order Papers. We 

must continue to be vigilant in preparing to 

fight the government and corporate Canada, 

once it is introduced. 

 

In June of next year Ontario will go to the 

polls for a spring election. Polls continue to 

fluctuate and it will likely be a tight three-

way race. The provincial OSSTF, the local 

OSSTF, the provincial ARM and our D21/18 

ARM Chapter will try to give you all of the 

relevant information so that you can make 

an informed choice. 

 

Breakfast at the Egg and I 

 

Our September 19th social occurred at the 

Egg and I, Ancaster. New retirees had 

breakfast provided.  

 

 

http://www.armcouncil.osstf.ca/
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Our Group 
 

President: Milt Payne; V.P: Colleen Wray; 

Benefits Officer: Jay Parekh; Secretary: 

Mary Lou Mattucci; Membership Secretary: 

Barb Brown; Editors: Tony Viola, Milt 

Payne, Ruth Giles; Treasurer: Bob 

Thompson. Members at Large: Malcolm 

Buchanan, Suzanne Burchell, Chester 

Faulknor, Warren Johnson, Murray Kilby, 

Pat Lachapelle, Jan Lukas, Brian Radke, 

Frieda Smyth, Norm Urhig 

 

HBO CURC 
 

The next HBO CURC Area Council meeting 

will take place on Wednesday, November 8, 

10:00 am, at the District 21 OSSTF Office. 

Speakers to be determined-details to follow. 

 

On September 29, HBO CURC and several 

other retirees’ organizations and supporters, 

including the Halton Hamilton United Way 

hosted the Annual International Day of 

Older Persons celebration. The focus of this 

year’s event was healthcare, with a special 

emphasis on seniors’ healthcare. The keynote 

speaker was Natalie Mehra, Executive 

Director, of the Ontario Health Coalition. 

 

Find below the article written by Natalie, 

along with representatives from the 

Hamilton Health Coalition, that was printed 

in the Hamilton Spectator on the day that 

the event was held at the Hamilton City 

Council Chambers. 

 

INTERNATIONAL DAY OF OLDER 

PERSONS 

 

Join the discussion on health care issues and 

concerns 
 

In May, the Hamilton Spectator reported 

that for the first time in Hamilton and 

Ontario, seniors outnumber children. In fact, 

in Hamilton, Burlington and Grimsby almost 

one in every five people is 65 or older. 

Hamilton is slightly greyer than the rest of 

Ontario and the proportion of seniors here is 

significantly higher than in Toronto, 

according to census data from Statistics 

Canada. 
 

The International Day of Older Persons this 

Friday is an opportunity to highlight the 

important contribution of older people and to 

raise awareness about the issues and 

challenges of ageing in our society. For many 

elderly persons, one of those key issues is 

health care. 
 

That is certainly the case for Nancy (name 

changed to protect her privacy) a retired 

teacher who lives in Hamilton. Her husband 

was recently diagnosed with dementia in 
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addition to an array of serious health 

problems. At the same time as she has been 

cast into profound grief, she has been 

pressured relentlessly to move her husband 

out of the hospital. She has been pressed to 

place him in settings that are not 

appropriate and where she fears for his 

safety, or to take him home. A strong 

woman, she cries when she describes what is 

happening, the pain and the stress are so 

raw and overwhelming. 
 

She is not alone. 
 

Driving by St. Joseph’s hospital in Hamilton, 

one can see a line up of ambulances waiting 

to offload their patients. Too often, those 

offload delays are dangerous, taking many of 

the community’s ambulances off the road for 

hours at a time. They are caused by hospital 

overcrowding, which is epidemic across 

Ontario. Here, HHS and St. Jo’s are running 

regularly at more than 100 percent capacity, 

meaning that the hospitals are completely 

full. Since the beds in the hospital wards are 

all taken, the emergency departments get 

backlogged. Patients have to wait on 

stretchers until beds open up. Ambulances 

can’t offload because the emergency 

department is full. Surgeries get cancelled 

because there are no available recovery beds. 

Hospital staff have to turn their focus to 

pushing patients out — ever quicker and 

sicker — to clear out beds for more patients 

to come in. 
 

For elderly people and their families these 

conditions have become inhumane. Waits, 

sometimes for days, under bright lights with 

no privacy on stretchers in hospital hallways, 

should not be the “new normal”. Coercing 

patients out of hospital when they need care 

and compassion is cruel. Hospital cuts have 

gone too far and hospital overcrowding must 

be considered the crisis in care that it really 

is. 

It is a crisis that can be reversed. Ontario 

has cut more hospital beds than any other 

province in Canada. In fact, our province 

ranks at the bottom of all our peers in the 

number of hospital beds per person, hospital 

funding, and in the amount of nursing care 

per patient. Not surprisingly, we have an 

extremely high hospital re-admission rate. 

Nearly 1 in 10 patients ends up back in 

hospital after being discharged. 

 

The comparative numbers are staggering. 

Only Turkey, Chile and Mexico, according to 

OECD figures, have less hospital beds per 

person than Ontario. All of our peer 

countries in Europe have far more beds. In 

Europe, in response to increasing superbug 

deaths, governments have set targets of 

hospital occupancy that range from 80 - 85% 

as they have found that crowding in patients 

any more than this level is dangerous and 

leads to higher death rates. No country 

anywhere in the developed world runs their 

hospital system at 100% capacity or more. It 

is reckless to do so. 

 

That every other jurisdiction has more 

hospital capacity than we do, underlines the 

fact that the cuts in Ontario are a result of 

policy choices, not necessities. At its core, 

this is privatization — closing down public 

capacity in our local hospitals, shifting care 

to individuals to pay for themselves. For 

elderly people it is causing grave suffering. 

The elderly of today were the generation that 

founded public medicare in Canada — a 

tremendous achievement that has improved 

the lives of Canadians. And the elderly of 

today have contributed to paying for the 

public health care system all their lives in 

their taxes. It is simply wrong that when 

they need it the most, it is being taken away. 
 

We are inviting Hamilton and area residents 

to join us at the International Day of Older 

Persons event at the Hamilton City Council 
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Chambers this Friday, September 29 at 

11:00 am to discuss these issues. All are 

welcome to join in this important free event 

and discussion. 
 

Natalie Mehra, Executive Director, Ontario 

Health Coalition [ohc@sympatico.ca] 

 

Rolf Gerstenberger, President, Hamilton 

Health Coalition [gbergerolf@gmail.com] 

 

Janina LeBon, VP Hamilton Health 

Coalition [jlebon@sympatico.ca] 

 

One Publicly Funded School System 

 

Click onto the link below and follow the 

instructions. Also click onto the additional 

links once the page is open for further 

information: 

http://www.onepublicsystem.ca/support-the-

charter/ 

 

Letters 

 

Hon Mitzie Hunter 

Minister of Education 

22nd Floor, Mowat Block 

900 Bay Street  

Toronto, Ontario 

M7A 1L2 

 

October 6, 2017 

 

Dear Minister 

 

I read with interest the recent articles in the 

Toronto Star and the Hamilton Spectator 

entitled: Catholic students earning volunteer 

hours for anti-abortion activities. 

 

The Hamilton-Wentworth Catholic District 

School Board [HWCSDB] has played hard 

and fast over the years regarding provincial 

grants, curriculum and student enrolment. 

They play by their rules and not the Ministry 

of Educations. 

 

Pat Daly is a long time Chair of the 

HWCDSB and Chair of the Ontario Separate 

School Trustees Association [OSSTA]. 

 

The boards Christian service volunteering 

program does not conform to what the 

Ministry would consider acceptable. 

 

Check out the HWCDSB Christian Service 

Volunteering Check list. Very wide scope of 

eligible activities. Consider this-if a public 

school board placed on its community 

activities acceptable list organizations that 

promoted pro-abortion activities or 

physician-assisted dying, etc, all hell would 

rightly break out. 

 

You should be aware that the HWCDSB has 

in the past [may still do] bused high school 

students to the annual Pro-Life Rally in 

Ottawa during regular school hours. I believe 

other publicly funded Catholic school boards 

also send students to the Ottawa rally. I 

communicated this concern to the Ministry of 

Education several years ago and the 

response was that local school boards have 

the responsibility to develop a list of 

community involvement activities they 

consider acceptable. Basically, the Ministry 

“washed their hands” regarding the concern 

raised. 

 

I would hope that you investigate the boards 

sanctioned trips to pro-life events and rallies. 

I do not believe that publicly funded 

institutions should use students as political 

pawns in the advancement of their religious 

agendas. 

 

I hope you would consider including the 

following issues in your investigation: 

 

mailto:ohc@sympatico.ca
mailto:gbergerolf@gmail.com
mailto:jlebon@sympatico.ca
http://www.onepublicsystem.ca/support-the-charter/
http://www.onepublicsystem.ca/support-the-charter/
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Has the HWCDSB established Straight Gay 

Alliances in all of its secondary schools? 

 

Has the HWCDSB followed through with the 

recent Human Rights Tribunal ruling that 

all publicly funded separate school boards 

must remove all barriers for students 

exercising their rights [and parents] under 

Section 42[13] of the Education Act? Pat 

Daly, as Chair of OSSTA, was involved in 

the Tribunal hearing.  

 

The Ministry of Education to the best of my 

knowledge does not monitor this nor is 

helpful in helping students and parents in 

exercising their Section 42[13] rights. 

 

Does the Institute for Catholic Education 

[ICE] have the power to amend the Ministry 

of Educations curriculum so it conforms to 

the Churches teachings, values and beliefs? 

If so why? 

 

Please find below a letter that I have 

forwarded to the Hamilton Spectator for 

possible publication in response to the 

newspaper articles mentioned above. 

 

Hopefully your investigations prove useful 

and that the findings and recommendations 

will be made public. Fairness demands it. 

 

Regards 

 

Malcolm Buchanan 

Hamilton Chapter 

Civil Rights in Public Education 

macbuchanan@rogers.com 

 

Letters (continued) 

 

To the Editor, 

 

Re: Catholic students earn volunteer hours 

for anti-abortion activities, Spectator, 

October 7, 2017. 

Catholic high school students can earn 

mandatory volunteer hours by attending 

anti-abortion prayer demonstrations.  

 

To achieve a high school graduation 

certificate all students must complete forty 

hours of community service. The Hamilton-

Wentworth Catholic District School Board 

[HWCDSB] calls them Christian service 

hours. 

 

According to the HWCDSB approved list of 

Christian service volunteering activities 

includes:  

• An event or activity to support a 

charitable agency, institution or 

foundation that conforms to Catholic 

standards. 

• Participation in activities that promotes 

the human rights and well being of all 

groups in society as long as the values of 

these groups are in harmony with 

Catholic teachings. 

 

Pro-life organizations and anti-abortion 

groups such as the Centre for Bio-Ethical 

Reform all conform and support the values, 

standards of the Catholic Church on the 

issue of abortion. Encouraging susceptible 

students to volunteer with these 

organizations is reprehensible. 

 

The Minister of Education is right in saying 

that the HWCDSB Christian service 

program needs to be investigated since it 

does not meet the criteria as to what 

community involvement activities were 

designed for. Influencing and using students 

to be involved in anti-abortion 

demonstrations and rallies is unacceptable. 

Publicly funded educational institutions 

should not be using students as political 

pawns for the advancement of their religious 

agenda. 
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The Minister should also investigate whether 

the HWCDSB’s still buses students, during 

school time, to Ottawa to participate in the 

annual pro-life rally. 

 

Schools are for learning, not for advancing 

values that are contrary to the acceptable 

values of society. 

 

Malcolm Buchanan 

Hamilton Chapter 

Civil Rights in Public Education 

 

ARTICLES 

 

The Sad ABCs of Classroom Violence  

 

Nadine Robinson Wednesday, October 4, 

2017 12:19:32 EDT PM 

 
http://www.saultstar.com/2017/10/04/the-sad-abcs-of-classroom-

violence--robinson 

 

Do you know what’s going on in your child’s 

elementary school classroom? Do you know 

what “inclusion” looks like today in schools? 

 

Sit down, because you may be in for quite a 

shock. 

 

When I heard that our local school boards 

pride themselves on being inclusive, I lauded 

them, since we’ll all end up side by side in 

real world workplaces, so why not in the 

classroom? I like the idea of breaking down 

any stigma associated with wheelchairs and 

walkers, dyslexia and Down’s syndrome, 

autism and Asperger’s syndrome, to name 

but a few. 

 

Yes, the idea is wonderful. Everyone has a 

right to education. Integration helps with 

socialization. It’s good for everyone to be 

more aware of others’ various abilities, 

disabilities, disorders, and conditions to 

learn that people are different and we need 

to respect differences. Right? 

Yes, but there is a much darker side to 

inclusion that people don’t want to discuss, 

so much so that some people who had agreed 

to speak to me, later recanted. 

 

Inclusion means that students ranging from 

minor learning disabilities to full-fledged 

histories of violent behaviour are scattered 

throughout our classrooms. 

 

It turns out that the practice of integration 

also looks like: objects and chairs flying 

across the room; people getting severely 

bitten; EAs being stabbed with scissors and 

pencils; yelling and profanity; a child waving 

their arms while dancing up on a table; a 

very elaborate death threat being issued to 

an adult; a “climber” poised on top of an 

armoire six feet tall; hair being pulled; 

people getting spat at; a boy being told by 

another boy what he would like to do to him 

sexually (he’s in Grade 2); a child choking 

another; classrooms, libraries, and offices 

being trashed; classrooms being evacuated. 

All of this is in addition to the daily 

punching, shoving, pinching, scratching, and 

groping in the classroom, on the playground, 

and on the bus to or from school. These 

incidents are from kindergarten up. 

 

But you don’t need to worry, right? The 

schools wouldn’t put my child or yours at 

risk in a classroom, would they? Yes, they 

would, and they have, and you may not be 

any the wiser. Granted some schools are 

much better at dealing with integration 

issues, but know that you will only be 

notified if your child is the subject of an 

“incident” which is often a nice word for 

assault. You won’t be told who did it, or that 

they have attacked a dozen other children 

and EAs (in fact many casual EAs don’t even 

get told the extent of the violence of the 

students they are assigned to work with). 

 

http://www.saultstar.com/2017/10/04/the-sad-abcs-of-classroom-violence--robinson
http://www.saultstar.com/2017/10/04/the-sad-abcs-of-classroom-violence--robinson
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You are informed when there is a lice 

outbreak in your classroom, but won’t be 

won’t of an outbreak of violence. 

 

I interviewed a number of educators, all from 

different schools, and both boards, some full-

time and some casual with experience at a 

number of schools. Each had dozens of 

harrowing stories. 

 

Parents have told me that their child is 

terrified to go to school and tried to change 

classrooms. One eventually changed boards 

to avoid the daily stress of being in a 

classroom with a particular violent student, 

only to end up in a class with several 

students with severe behavioural issues 

(there are no caps to integration). 

 

Another parent tells about their child 

causing the evacuations, and that their 

family has a lot of concerns around the 

supports the child has and hasn’t received. 

 

I’m concerned about all the rhetoric. We hear 

a lot about our schools have zero tolerance 

for bullying, yet we’re okay with normalizing 

violence in the classrooms for our students to 

witness until an evacuation can take place or 

the distressed child is removed from the 

room? 

 

How can “normal” students possible learn 

with, as one interviewee called it, “a circus 

going on around them?” How can those with 

minor learning or behavioural issues 

possibly put their head down to concentrate 

when they’re worried they might have an 

object hurled at them? 

 

Want to know what’s going on in your child’s 

classroom? You may have to ask your child a 

number of questions that before now seemed 

unimaginable. 

 

I’ll be writing more on this topic in my next 

column. Contact me at 

the.ink.writer@gmail.com. 

 

On minimum wage debate, analysts are 

missing the forest for the trees 

 
SHANNON ROHANANDKEVIN THOMAS 

THE GLOBE AND MAIL 

2017 SEPTEMBER 10, 2017 

https://beta.theglobeandmail.com/report-on-business/rob-

commentary/analysts-are-missing-the-forest-for-the-trees-on-

minimum-

wages/article36222700/?ref=http%3A%2F%2Fwww.theglobeandmai

l.com&cmpid=rss1&click=sf_globefb 

 

Investment analysts need to ask some hard 

questions when business groups say the 

planned increase in Ontario’s minimum 

wage may force companies to raise prices on 

consumer goods and slash jobs. 

 

In recent analyst calls held by Metro Inc. and 

Loblaw Cos. Ltd., executives indicated that 

planned minimum-wage increases in Alberta 

and Ontario would add significantly to 

labour expenses and put pressure on the 

industry in 2018. Both companies are 

committed to mitigating those impacts by 

accelerating efficiencies and achieving cost 

reductions, but the take-away for analysts 

was that the retail industry is facing a 

significant cost increase in the short term. 

 

Unfortunately, that echoes the prevailing 

view among many on Bay Street and in 

executive suites across the country – that 

workers are exclusively a cost to the 

business. That may be why investment 

analysts walk away from these quarterly 

calls only having heard – and only having 

asked, for that matter – about the cost side 

of the equation. 

 

The other side of the equation warrants 

much more attention: how paying higher 

wages and improving workplace practices 

can be an investment in the business. 

 

mailto:the.ink.writer@gmail.com
https://beta.theglobeandmail.com/report-on-business/rob-commentary/analysts-are-missing-the-forest-for-the-trees-on-minimum-wages/article36222700/?ref=http%3A%2F%2Fwww.theglobeandmail.com&cmpid=rss1&click=sf_globefb
https://beta.theglobeandmail.com/report-on-business/rob-commentary/analysts-are-missing-the-forest-for-the-trees-on-minimum-wages/article36222700/?ref=http%3A%2F%2Fwww.theglobeandmail.com&cmpid=rss1&click=sf_globefb
https://beta.theglobeandmail.com/report-on-business/rob-commentary/analysts-are-missing-the-forest-for-the-trees-on-minimum-wages/article36222700/?ref=http%3A%2F%2Fwww.theglobeandmail.com&cmpid=rss1&click=sf_globefb
https://beta.theglobeandmail.com/report-on-business/rob-commentary/analysts-are-missing-the-forest-for-the-trees-on-minimum-wages/article36222700/?ref=http%3A%2F%2Fwww.theglobeandmail.com&cmpid=rss1&click=sf_globefb
https://beta.theglobeandmail.com/report-on-business/rob-commentary/analysts-are-missing-the-forest-for-the-trees-on-minimum-wages/article36222700/?ref=http%3A%2F%2Fwww.theglobeandmail.com&cmpid=rss1&click=sf_globefb
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There is strong evidence that paying workers 

more, offering meaningful training and 

promotion opportunities and providing 

predictable schedules and hours – in short, 

the type of labour-law reforms now on the 

table in Ontario – can result in better 

business outcomes. Businesses that 

implement a decent work strategy can 

benefit from more loyal, hard-working and 

productive employees. They can realize 

productivity gains, higher retention and 

lower turnover, and ultimately better 

financial performance. 

For example, research conducted by MIT 

professor Zeynep Ton found that companies 

that nurture their employees and pursued a 

good jobs strategy achieved improved 

operational execution, ultimately resulting in 

higher sales and profits in the retail stores 

that she studied. 

 

Similarly, a study by the Boston Consulting 

Group found that over a 10-year period, 

companies that appeared at least three times 

on the Fortune 100 Best Places to Work list 

outperformed the S&P 500 by 99 percentage 

points. 

 

In Ontario, a recently formed group of 

businesses provide living proof that decent 

work can pay off. The Better Way to Build 

the Economy Alliance (BWA) is a group of 

employers that support decent work and are 

benefiting from greater productivity and 

profitability for their businesses while at the 

same time improving job and income security 

for their workers. These employers will be 

coming together to share their experiences 

on Sept. 12 in Toronto at a conference hosted 

by the Centre for Labour Management 

Relations and the Better Way Alliance. 

 

We will be there to provide a perspective 

from the growing number of investors in 

Canada and around the world that are 

recognizing the business benefits associated 

with decent work. We’ll be speaking about 

why investors and investment analysts need 

to start seeing the forest and not just the 

trees when considering the implications of 

labour-law reforms. 

 

To do that, on the next round of quarterly 

analyst calls, let’s ask how companies intend 

to take advantage of the positive 

opportunities afforded by Ontario’s Fair 

Workplaces and Better Jobs Act. How will 

they capture increases in consumer spending 

as a result of the boost to the minimum 

wage? How will they seek to deploy their 

employees in ways that will improve their 

customer-service scores? How will they 

invest in their workers to improve internal 

promotion and retention rates? How will 

they manage the short-term increases in 

labour expenses to make them more 

competitive in the long run? 

 

These kinds of questions will give us a much 

more accurate picture of how companies are 

productively and successfully managing their 

work forces. They will also help to 

communicate to corporate executives that 

investors support innovative strategies that 

build long-term value and that we 

understand the benefits of fairer workplaces 

and a more equitable economy. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://fortune.com/best-companies/
http://www.ontla.on.ca/web/bills/bills_detail.do?locale=en&Intranet=&BillID=4963
http://www.ontla.on.ca/web/bills/bills_detail.do?locale=en&Intranet=&BillID=4963
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On the lighter side… 

 

 
 

 

 

 
 

http://www.otipinsurance.com/ARM-Save

